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The course aims to introduce students to sociological approaches to work,
employment, occupational differentiation as well as the emergence of wage labour
as part of the capitalist mode of production. By the end of the semester, students
are expected to be able to discuss the following:

the importance of the constantly changing division of labour for the organisation of
social life,

the socio-economic forces that lead to changes in the organisation of work in
specific spatio-temporal contexts,

the changes in the way work and industrial relations have been organised in the
societies of the Global North since the 1970s. What are the reasons for these
changes and what is their impact on the quality of work?




e the criteria for classifying occupations. How do information and communication
technologies force us to rethink our perceptions of occupational structure?

e What do we mean by “professional competition”? Why are some professions
remunerated better than others?

e How are skills linked to work autonomy? Why some jobs provide employees with
more autonomy than others?

e What do we mean by quality of work and what are its different dimensions? What
are the criteria for classifying a job as of high quality or monotonous? What are the
reasons for the different levels of job satisfaction between employees?

e What causes skills shortages in the labour market and how can educational
institutions facilitate a better match between human resources and jobs?

e What are the reasons for the gender division of labour? Why are some jobs
considered female and others male? Which factors are driving changes in the
gender composition of occupations?

e What is the role of trade unions in reducing inequality at work? What is their role in
organising and representing the interests of employees?

e What is the potential of labour social movements in tackling precarious work and
inequality?

General Competences
Taking into consideration the general competences that the degree-holder must acquire (as these appear in the Diploma
Supplement and appear below), at which of the following does the course aim?

Search for, analysis and synthesis of data and information,  Project planning and management

with the use of the necessary technology Respect for difference and multiculturalism
Adapting to new situations Respect for the natural environment
Decision-making Showing social, professional and ethical responsibility and
Working independently sensitivity to gender issues
Team work Criticism and self-criticism
Working in an international environment Production of free, creative and inductive thinking
Working in an interdisciplinary environment ...
Production of new research ideas Others...
e Search, analyze and synthesize data and information using the necessary

technologies.
e Teamwork.
e Workin an interdisciplinary environment.
e Design of social and political interventions.
e Demonstrate social, professional, ethical responsibility and gender awareness.
e  Promote free, creative and inductive thinking.

(3) SYLLABUS

This course emphasizes the importance of different work structures, such as occupations,
classes, industries, unions, and jobs for the organisation of everyday life. Topics will include:
major theorist’s contributions to the study of work, a look at work during and after the
Industrial Revolution, the occupational and administrative forms of work structuring, duality
and labour market segmentation and their relation to policies of regulation/deregulation of
labour relations, the relationship between work and specific social strata, such as the
precariat and the working poor, the issue of gender differences at work and among
occupations, the systems of organisation and control of work activity and working time,
people's evaluations of the satisfaction and quality of their work, the social policies related




to work and the demands of labour social movements.

Organization of Lectures
1st lecture

Classical theories on the social division of labour and occupational differentiation
(Durkheim, Marx, Weber, Pareto, Parsons)

2nd lecture

Theoretical strands in the Sociology of Work | (Managerial-psychologistic, Durkheim-

systems, Interactionist)
3rd lecture

Theoretical strands in the Sociology of Work Il (Weberian-social action, Marxian,

Postmodern)
4th lecture

Knowledge, social institutions, and the social division of labour

5th lecture

Dualism and labour market segmentation

6th lecture

Fordism, Post-Fordism, and the Flexible System of Production

7th lecture

New forms of employment and precarity

8th lecture

Occupational differentiation, prestige and socioeconomic status

9th lecture

Labour markets, welfare systems and social movements

10th lecture
Work, Gender, and Family
11th lecture

Work values, work orientation and job satisfaction

12th lecture

Labour in the digital age
13th lecture
Summarization

(4) TEACHING and LEARNING METHODS - EVALUATION

DELIVERY

Face-to-face, Distance learning, etc.

Face-to face

USE OF INFORMATION AND
COMMUNICATIONS TECHNOLOGY

Use of ICT in teaching, laboratory education,
communication with students

Power Point

Computer tools to explore and organise the literature

TEACHING METHODS
The manner and methods of teaching are
described in detail.
Lectures,  seminars, laboratory  practice,
fieldwork, study and analysis of bibliography,
tutorials, placements, clinical practice, art
workshop, interactive teaching, educational
visits, project, essay writing, artistic creativity,
etc.

The student's study hours for each learning
activity are given as well as the hours of non-
directed study according to the principles of the
ECTS

Activity Semester workload
Lectures 39 hours
Studying 60 hours
Exam preparation 60 hours
Course total 159 hours

STUDENT PERFORMANCE EVALUATION

Description of the evaluation procedure

The final grade is based on the following parameters:




Language of evaluation, methods of evaluation,
summative or conclusive, multiple choice
questionnaires, short-answer questions, open-
ended questions, problem solving, written work,
essay/report, oral  examination,  public
presentation, laboratory work, clinical
examination of patient, art interpretation, other

Specifically-defined  evaluation criteria  are
given, and if and where they are accessible to
students.

Written exams or

Written exams and optionally written
assignment of students' choice, under the
instructor's guidance, to issues that are the
subject of analysis of the course. The work will
be done in groups of 2 or 3 people depending
on the number of students. Its extent will be
approximately 7,000 words or 15 A4 pages,

Calibri 11 font, 1,15 line spacing. Essays are
delivered at the end of the semester (50% of
final grade).
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