
COURSE OUTLINE 

(1) GENERAL 

SCHOOL Social Sciences   
ACADEMIC UNIT Sociology  

LEVEL OF STUDIES Postgraduate 
COURSE CODE 183-56- 

13   
SEMESTER 1 st 

COURSE TITLE 
European Policies Regarding Employment and  Social  
Protection 

INDEPENDENT TEACHING ACTIVITIES  
if credits are awarded for separate components of the 

course, e.g. lectures, laboratory exercises, etc. If the credits 
are awarded for the whole of the course, give the weekly 

teaching hours and the total credits 

WEEKLY 
TEACHING 

HOURS 
CREDITS 

 3 7,5 

   

   
Add rows if necessary. The organisation of teaching and the 
teaching methods used are described in detail at (d). 

  

COURSE TYPE  
general background,  

special background, specialised 
general knowledge, skills 

development 

Mandatory / General  background, specialised general 

knowledge, skills development  

PREREQUISITE COURSES: 
 

Basic knowledge of European Studies, sociological 

theory and elementary knowledge of qualitative 

research  
LANGUAGE OF INSTRUCTION 

and EXAMINATIONS: 
Greek, English  

IS THE COURSE OFFERED TO 
ERASMUS STUDENTS 

Yes  

COURSE WEBSITE (URL)  http://www.soc.aegean.gr/ext-files/pm/mps/ekeo-

2017-183-56-13-en.pdf 

(2) LEARNING OUTCOMES 

Learning outcomes 
The course learning outcomes, specific knowledge, skills and competences of an appropriate 
level, which the students will acquire with the successful completion of the course are 
described. 

Consult Appendix A  
 Description of the level of learning outcomes for each qualifications cycle, according to 

the Qualifications Framework of the European Higher Education Area 

 Descriptors for Levels 6, 7 & 8 of the European Qualifications Framework for Lifelong 

Learning and Appendix B 

 Guidelines for writing Learning Outcomes  

Skills that are going to be acquired:  



• By the end of the course the students will have acquired the following knowledge and 
will develop their respective skills:  
• understanding of basic theoretical approaches to European Policies for Employment 
and  Social Protection  
• understanding of the interconnection of employment policies with the local 
development, the social economy and governance 
• designing research efforts, analyzing organizational forms and structure  and their 
interconnections 
General Competences  
Taking into consideration the general competences that the degree-holder must acquire (as 
these appear in the Diploma Supplement and appear below), at which of the following does 
the course aim? 

Search for, analysis and synthesis of data 
and information, with the use of the 
necessary technology  
Adapting to new situations  
Decision-making  
Working independently  
Team work 
Working in an international environment  
Working in an interdisciplinary 
environment  
Production of new research ideas  

Project planning and management  
Respect for difference and multiculturalism  
Respect for the natural environment  
Showing social, professional and ethical 
responsibility and sensitivity to gender issues  
Criticism and self-criticism  
Production of free, creative and inductive 
thinking 
…… 
Others… 
……. 

-Working independently,   
-Team work,  
-Production of free, creative and inductive thinking,  
-Showing social, professional and ethical responsibility and sensitivity to gender issues  -
Criticism and self-criticism,   
-Production of free, creative and inductive thinking,  
-Working in an international environment,   
-Working in an interdisciplinary environment,   

-Production of new research ideas,  

-Αssociate principles of dialogue to sociology of Knowledge underlying teacher’s 
pedagogical & didactical practices,   

-Perceive these different dimensions and make connections between them in the everyday 
educational praxis phenomenon.   

(3) SYLLABUS 

The course is part of the strategic planning of the postgraduate program, which has the 
purpose to educate a new generation of social researchers and designers who will hold the 
basic tools of social research in direction of European Policies for Employment and Social 
Protection. Specifically, the course aims to introduce students on methodology and 
empirical tools of research on European employment policies and organizations and 
institutions in the social sector. In this context, the participants will gain familiarity with the 
basic tools of empirical research on the subject of organizations and a general ability to 
design and implement a social research in the relevant social field. Special emphasis will be 
given to analyze the methods of empirical research in the context of organizations and 
enterprises, as well as to develop a comprehensive design and implementing capability of 
social researches related to the social field. 
This course is designed to be developed in two sections. First it focuses on new forms of 



work organization that creates the need for formulation of reformed policies in the field of 
employment, which are developed in accordance with a design  priorities for combating 
unemployment and removing obstacles of vulnerable groups to achieve access to the labour 
market.  
The course is examined by critical perspective whether a) these updates create new policies 
that boost relay so a new social policy, development and operation of social cohesion and b) 
tapped in a better way the upgraded human capital within a framework of performance 
associated with the autonomous participation  
Further explored the context and the effectiveness of interventions in an integrated form 
and content in this direction as well as the potential for wider application specific best 
practices that emerge through extended enterprise shapes, implementing joint 
programmes of work for achieving the above objectives. 

(4) TEACHING and LEARNING METHODS - EVALUATION 

DELIVERY 
Face-to-face, Distance learning, 

etc. 

Face-to-face, Interactive methods  

USE OF INFORMATION AND 
COMMUNICATIONS 

TECHNOLOGY  
Use of ICT in teaching, laboratory 

education, communication with 
students 

Use of ICT in teaching  

TEACHING METHODS 
The manner and methods of 
teaching are described in detail. 
Lectures, seminars, laboratory 
practice, fieldwork, study and 
analysis of bibliography, tutorials, 
placements, clinical practice, art 
workshop, interactive teaching, 
educational visits, project, essay 
writing, artistic creativity, etc. 
 
The student's study hours for each 
learning activity are given as well 
as the hours of non-directed study 
according to the principles of the 
ECTS 

Activity Semester workload 

Lectures  39 hours 

Workhops  75 hours  

Study and analysis of 

bibliography  

74 hours  

    

    

    

    

    

    

Course total   188 hours  
 

STUDENT PERFORMANCE 
EVALUATION 

Description of the evaluation 
procedure 
 
Language of evaluation, methods 
of evaluation, summative or 
conclusive, multiple choice 
questionnaires, short-answer 
questions, open-ended questions, 
problem solving, written work, 
essay/report, oral examination, 

The course will be carried out with lectures and 
experiential approaches. Moreover, in the context of 
the course students will engage actively with the 
analysis through their work. Also, during the course a 
number of examples of the International and Greek 
organizational reality will be given to students in 
order to increase their knowledge and practice better 
their skills. The evaluation of participants will be done 
by grading the active participation of all students in 
the discussions and the quality and presentation of 
the work, which will be assigned to them.  



public presentation, laboratory 
work, clinical examination of 
patient, art interpretation, other 
 
Specifically-defined evaluation 
criteria are given, and if and 
where they are accessible to 
students. 
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